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Job Description
· Job Title: Lead Non-Medical Prescriber
· Responsible to: Director of Clinical Care/Registered Manager
· Responsible for: Non-Medical Prescribers, Registered Nurses and Health Care Assistants

Job Purpose
The Lead Non-Medical Prescriber will provide expert clinical leadership and specialist drug and alcohol prescribing within a multidisciplinary rehabilitation setting. The role is responsible for overseeing safe admissions, developing and reviewing detoxification plans and delivering on-going clinical interventions throughout the treatment programme. Working in close partnership with the Director of Clinical Care/Registered Manager, the post holder will support and guide the nursing team to ensure high standards of evidence-based practice, regulatory compliance and safe, effective care in line with Broadway Lodge policies, legislation and CQC requirements. This is a hands-on leadership role that combines direct clinical practice with service development and continuous improvement.

Scope of Responsibility 
Clinical Practice
· Carry out assessments, prescribe and oversee safe medically managed detoxification.
· Develop and review person-centred clinical treatment plans, including detoxification, ensuring they are comprehensive and recovery-focused.
· Provide clinical guidance on co-morbid physical and/or mental health issues.
· Ensure all prescribing and detoxification protocols are compliant with NICE and internal guidelines.
· Oversee medicines management processes and contribute to audits, clinical governance and service improvement.
· Lead or contribute to multidisciplinary team meetings, ensuring effective communication with external stakeholders.
· Contribute to accurate risk assessments and management plans to safeguard clients.

Leadership & Governance
· Lead on clinical service development, governance and quality assurance.
· Support the Director of Clinical Care/Registered Manager with CQC compliance and inspections.
· Provide leadership, supervision, and professional development opportunities for the clinical team.
· Promote Broadway Lodge’s values and maintain a professional image through excellent communication and behaviour.
· Participate in your own clinical supervision and continuous professional development

Personal Development
All staff must co-operate and attend all appropriate mandatory and statutory training as required by the organisation and /or their professional bodies.

Health and Safety
All staff have responsibilities to ensure that our working environment continues to be a safe, secure, healthy and fulfilling place to work.
Employees of Broadway Lodge are required to work in line with the Health and Safety Policy to ensure not only their own health and safety, but that of others too.

General
· Act as an ambassador for the charity and encouraging others to do the same.
· Ensure the maintenance of confidentiality in respect of staff, volunteer and client records and all privileged information relating to the services of the Charity, its patients, staff and volunteers and particularly of the area for which directly responsible.
· All staff must be sympathetic to and able to project the philosophy and concept of rehabilitation care.
· The philosophy of Broadway Lodge is based on a multi-skilled, cross-departmental approach. Staff, regardless of grade or discipline, are required to participate in this concept.
· Broadway Lodge has in place provision for staff support. Staff are expected to exercise responsibility in accessing and providing whatever forms of support might be appropriate for them to ensure that they are able to offer the professional care for which they are employed. To attend an annual appraisal and regular individual and group supervision where necessary.
· Undertake any other duties which may be reasonably required.
· All employees have a responsibility to abide by all Broadway Lodge policies which can be found via the Broadway Lodge SharePoint. 
· This Job Description may change, and the duties listed are not exhaustive.

Working Conditions:
•	Full time – Days 37.5 hours (Monday – Friday, 9.00am – 17.00pm)

Person Specification 
	JOB REQUIREMENT
	ESSENTIAL
	DESIRABLE

	EDUCATION AND 
QUALIFICATIONS




	· Registered Mental Nurse (Adult) RMN with active PIN. 

· Non-Medical Prescriber (NMP) qualification.

· GCSE Grade A-C in Maths & English or skills level 2 Maths & English or equivalent.

· Appropriate level of verbal and written English language skills as determined by formal assessment (if English is not first language).
	

	EXPERIENCE


	
· Post qualification experience of prescribing for people with addiction and/or complex needs.

· Evidence of continuing professional development.

	
· Experience working in a detoxification or rehabilitation setting. 

	KNOWLEDGE, SKILLS AND 
UNDERSTANDING



	· Understanding of use of audit in a clinical setting.

· Understanding of a detoxification process.

· Understanding of CQC regulations, NICE guidelines and other relevant standards.

· Sound knowledge of substance misuse treatment and related health issues, including dual diagnosis.

· Knowledge/understanding of addiction rehabilitation.

· Understands and acts in line with NMC professional standards for practice contained within The Code.

· Understand requirements for NMC professional Revalidation.

· Understanding of the importance of following procedures and care plans.

· Exceptional communication and interpersonal skills, with the ability to put others at ease.

· Knowledge of current professional issues.

· Good organisation skills: able to plan own work but also work effectively within a team.

· Ability to prioritise and make sound decisions, sometimes under pressure.

· Ability to use a range of IT applications, e.g., Word, Outlook and web-based applications.

· Decision making; critical thinking and problem-solving skills

· Ability to take part in reflective practice and clinical supervision activities.

· Ability to deal with non-routine and unpredictable nature of workload and individual patient contact.

	

	PERSONAL QUALITIES


	· Leadership Skills.

· A team player.

· Non-judgemental approach.

· Dignity, equality and respect for others.

· Person centred approach.

· Promotion of high standards of nursing care and understand the importance of creating a kind, compassionate and caring community for our clients.

· Excellent communication and interpersonal skills.

· Self-motivated, pro-active and resourceful.

· Acts as positive role model for others.

· Ability to develop effective and appropriate relationships with people, their families and colleagues.
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